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THIS AGREEMENT~ made this _ day of May, 2000 and effective as of the 1st day of
June 2000, by and between the VILLAGE OF SOUTH GLENS FALLS~NEW YORK (hereinafter
referred to as the Village). and the SOUTH GLENS FALLS POLICE BENEVOLENT
ASSOCIATION, INC. (hereinafter referred to as the Association).
WITNESSETH:
WHElmAS, the parties hereto desire to promote a hannonious and cooperative relationship,
in accordance 'with the policy expressed in Section 200 of the Civil Service Law,
NOW THEREFORE. in consideration of the premises, it is hereby mutually agreed by and
between the parties as follows:
ARTICLE I - ASSOCIATION RECOGNITION
The Village recognizes the Association as the exclusive and sole bargaining representative of
all Police Offil:ers of sqid Village~excluding the Chief of Police, part-time Police Officers, School
Crossing Guards, in all matters pertaining to salaries, benefits and other conditions of employment.
ARTICLE II - STRIKE AFFIRMATION
The Association hereby affirms the provisions of the Public Employees' Fair Employment
Act in that it shall not engage in a strike, nor cause, instigate, encourage or condone a strike and
agrees that anyone who aids, abets. encourages or otherwise assists in a strike is in violation of this
contract. The Association agrees to exert its best efforts to prevent and tenninate any strike.
ARTICLE III - RIGHTS OF EMPLOYER
It is recognized that the management of the Village Government, the control of its properties
and the maintenance of order and efficiency, is solely a responsibility of the Village. Accordingly,
the Village. by its Board of Trustees, reaffirms its inherent right to direct the organization of the
Police Departlnent through the regular chain of departmental command. Such right shall include, but
is not limited to, select and direct the working forces, including the right to hire, suspend or
discharge for just cause, assign. promote or transfer, to determine the amount of overtime to be
worked~to relieve employees from duty because of lack of\V"orkor for other legitimate reasons and
to make reasonable rules and regulations not inconsistent with the provisions of this agreement. Such
rules and regulations shall be superseded by any contrary provisions of this Agreement. but this
Agreement shall not supersede any provisions of law. Such rules and regulations shall be fairly
applied to all employees within the classifications of the bargaining unit.
The Village agrees pursuant to the Public Employees' Fair Employment Act to negotiate
collectively and in good faith with the Association in the determination of salaries, wages, hours'and
other terms and conditions of employment negotiable under the Taylor Law, and to reduce to written
form any collective bargaining agreement which has been negotiated with the Association.
-
The Village shall not dominate or otherwise unlawfully interfere with the lawful activities of
the Association nor shall it give financial aid to either the Association or any other public employee
on!anization.
ARTICLE IV - REPRESENTATION
The Association shall have the sole and exclusive right to represent all employees in the
heretofore defined negotiating unit and any and all proceedings under the Public Employees' Fair
Elnployment Act; under any other applicable laws, rules, regulations or statutes under the terms and
conditions of this agreement; to designate its own representatives and to appear before any
appropriate official of the Board to effect such representation; to direct, manage and govern its own
affairs; to determine those matters which the membership wishes to negotiate and to pursue all such
objectives free from any interference, restraint, coercion or discrimination by the Village or any of its
aQents.
ARTICLE V - RIGHTS OF EMPLOYEES
Any e:mployee covered by the provisions of this agreement shall be free to join or refrain
from joining the Association without fear of coercion, reprisal or penalty from the Association or the
Village.
Employees may join and take an active role in lawful activities of the Association without
fear of discrin1ination on account of such actions by the Village or its agents.
Any employee may bring matters of personal concerns to the attention of the appropriate
Village representatives and officials in accordance with the applicable law and rules as set forth in
the Civil Service Law and more particularly in Article XIV thereof entitled Public Employees' Fair
Employment Act and said employee n1ay choose his own representative or appear along in a
proceeding before said Village representative or officials with the conditions that the Association
shall be permitted entrance to all such proceedings and shall be informed as soon as practicable of
any decision affecting the case in writing.
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ARTICLE VI - UNCHALLENGED REPRESENTATION
The Village and the Association agree pursuant to Section 208 of the Civil Service La\\.:that
the Association shall have unchallenged representation status for the maximum period permitted by
Law on the date of the execution of this agreement.
ARTICLE VII
- SAVINGS CLAUSE
In the event that any provisions of this agreement between the parties shall be held by a court
or administrative agency of competent and final jurisdiction to be invalid or unenforceable. the
remainder of the provisions of such agreement shall not be affected thereby but shall be continued in
full force and effect. It is further agreed that in the event any provision is finally declared to be
invalid or unenforceable, the parties shall meet within thirty (30) days of written notice by either
party to the other to negotiate concerning the modification or revision of such clause or clauses.
ARTICLE VIII - TAYLOR LAW, PARAGRAPH 204 -A REQUIREMENT
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMEND~I1ENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS THEREOF SHALL
NOT BECOM[E EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROV AL.
ARTICLE IX - MUTUAL UNDERSTANDING
It is understood that information and those items pertinent in collective bargaining and/or
conducting business between the parties and lor representing employees of the Association unit, shall
be made available as soon as practicable after a need for such information has been I)1adeevident to .
the Village by the Association. It is further understood and agreed that "Employee" shall be defined
to mean only those employees represented by the Association.
ARTICLE X - NO DISCRIMINATION
The Village and the Association realize they have a responsibility to promote and provide
equal opportunities for employment. and as such,. it shall be the positive and continuing policy of the
Village and the Association to assure an equal opportunity in en1ployment regardless of race, color,
religion, sex or national origin, disability and marital status.
".:>
The ViJllageand the Association agree to treat all employees fairly and equally and shall not
discriminate against employees of the Village of South Glens Falls because of association
membership or non-n1embership or lawful association activity.
ARTICLE XI - BULLETIN BOARDS
The Association shall have access to the bulletin board in the Village Clerk~s Office at 46
Saratoga Avenue, South Glens Falls. New York for the purpose of posting announcements and other
relevant infon:nation. The Association shall have the permission of the Village to post its
announcement.s and relevant information at other \-vorklocations in the Village on bulletin boards to
be provided by the Association if necessary.
ARTICLE XII - EMBODIMENT OF AGREEMENT
This document constitutes the sole and complete agreen1ent betw"een the parties, and
embodies the terms and conditions govern-ingthe employment of employees in the unit. The parties
acknowledge that they have had the opportunity to present and discuss proposals of any subject
which is or may be subject to collective bargaining. Any prior commitment or agreement between
the Village and the Association or any individual employee covered by this agreement is hereby
superseded.
ARTICLE XIII - RETROACTIVITY
All salary and fringe benefit changes will be retroactive to June 1, 2000. In the event a
successor agre:ement is not effected as of June 1, 2003, the terms and conditions of this contract will
remain in full force and effect.
ARTICLE XIV - COMPENSATION
All ernployees shall be compensated for the term of this agreement in accord with attached
schedule A.
SECTION 1 - TRANSPORTATION
The Village \vill supply a vehicle for Village work~business or training.
In the event an officer must use his personal vehicle for Village w"orkauthorized by the Chief
of Police or his designee. business or training. reimbursement will be paid at the current IRS rate per
mile. All claims for payment for mileage shall be in the form of a written voucher indicating the
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mileage incurred during the course of Village business. Falsification of such records by an employee
shall be grounds for discharge from employment.
SECTION 2 - CLOTHING ALLOWANCE
The Village shall provide on an annual basis the uniform clothing allowance in the amount of
six hundred dollars ( $600.00) per man for all members of the Association, said amount to be for the
purchase ofuniforms and work-related equipment. All expenditures shall be pursuant to a properly
executed voucher by the supplier and said voucher approved by the Village.
SECTION 3 - CLEANING ALLOWANCE
The Village shall provide on an annual basis reimbursen1ent to each full-time Police Officer
in the amount of two hundred dollars ( $200.00) for the cleaning of uniforms. All expenditures from
said fund shall be pursuant to a properly executed voucher by the cleaning establishment and said
voucher subject to the approval of the Village.
SECTION 4 - HEALTH INSURANCE
(a) The health insurance provided for all employees shall be the Blue Shield Care Plus
Plan for en1ployee and farnily. The Village shall pay 90% (ninety percent) of the pren1ium cost of
the employee or family coverage while the employee shall contribute 100/0(ten percent) of the health
insurance pren1ium costs, on a weekly basis, directly from the en1ployee's paycheck. The
contribution goes into effect on June 1, 1998 .
(b) The municipality shall provide and pay for hospitalization insurance pursuant to the
parameters of Section 4(a), above, which shall cover each employee of the association, his or her
spouse, and all children of the employee under the age of 19 years or any later age covered by the
Blue Shield Care Plus Plan or its equivalent. -
Such equivalent plan shall provide the same benefit to each employee at the cost detailed in
Section 4(a) above. and the benefits under such plan shall be at least equal to the plan presently in
effect.
The Village Board shall select the insurance carrier in vie\v of steadily increasing cost of
n1edical insurance. Insurance plans shall be open to competitive bidding.
In the event of change of carrier. there will be no din1inution of benefits. Village will consult
~ .
~
with PBA prior to any proposed change.
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(c) (i) Any employee hired after June 1, 1997 will not be eligible for health
insurance upon retirement. However, said employee, upon retirement, shall
have the option to pick up the insurance coverage at the employee's expense,
and at the Village monthly rate.
(ii)
Any member of the unit hired prior to June 1, 1997, who retires upon
completion of twenty (20) or more years of service will be provided the same
fully paid health insurance coverage provided to current/active police officers
(family or individual coverage) during his retirement, until the employee's
death.
(iii)
(iv)
The surviving spouse, if any, may continue the health insur~mceat his or her
o\vn expense but at the Village monthly rate.
. Upon attaining the age of 65 the Village will provide the retired police
officer with a Medicare supplement or wraparound plan.
SECTION 5 - DENTAL PLAN.
(a) The Village shall provide the Group Health Incorporated Dental Plan - Spectrum
2000 - Type ;-N" - non-deductible, to each police officer at no cost to the individual or family.
Coverage will be stated as follows: 100% Preventive, Diagnostic, Full Basic and Limited Basic with
1000/0coverage for prosthetics.
(b) Orthodontics
The Village and the Association shall each pay 500/0of the cost of the Orthodontic
Insurance Rider for each police officer. There will be no cost to the individual police officer or
his/her family for this coverage.
SECTION 6 - PRESCRIPTION PLAN
Comrnencing June 1, 1989, all full-time employees in the bargaining unit shall be enrolled in
the CSEA EOlployee Benefit Fund Prescription Drug Family Plan or equivalent. The Village shall
pay the premium in full for such prescription plan.
SECTION 7 - VISION PLAN
Comrnencing June 1. 1990, all full-time employees in the bargaining unit, that so choose,
shall be enro!lledin the CSEA Employee Benefit Vision Plan or equivalent. The Village shali pay
the premium in full for such yision plan.
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SECTION 8 -LIABILITY INSURANCE
The Village shall supply a liability policy covering each police officer during the
performance of his/her duties. A copy of said policy shall be provided to the Association upon the
signing of this agreement.
ARTICLE XV - HOURS OF WORK
SECT][ON 1 - TOURS OF DUTY
(a) All salaried employees shall be employed for a forty (40) hour work \veek. The
normal schedUlledtour of duty shall consist of five (5) consecutive \vork days with each work day
consisting of e'ight (8) working hours inclusive of a one-hour lunch period.
(b) Each employee shall be entitled to two (2) fifteen (15) minute necessity breaks per
each eight (8) hour day.
(c) Members' schedules shall be posted at least one Inonth in advance.
(d) Officers shall be assigned a permanent tour of duty pursuant to seniority bid. The
Chief of Police and the Sergeant shall not be assigned to the same tour. The parties shall determine
the hours and the shifts shall be implemented by September 1, 1994.
The tOlLlrsof duty shall provide for normal days off in between each week. The Village shall
retain the right to determine the manning levels per tour, as well as the five consecutive tours of
duty. On or a.boutAugust 1 of each year, the assigned tours of duty shall be subject to rebid by
seniority.
(e) Flexibility of hours of tours of duty may be made to members of the Association by
the Chief of Police for the purpose of police-related education. Officers requesting such flexibility
must have proof of enrollment to the Chief of Police at least thirty (30) days prior to the requested
shift change.
SECTION 2 - OVERTIl\tIE
(a) Work in excess of the employee"s basic work week or tour of duty is overtime.
(b) The Chief of Police and/or his subordinate has the right to order an employee to
perform overtime.
(c) Any employee \\'ho is ordered by the Chief of Police and/or his subordinate to
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perform overtjme shall be compensated by cash payment as listed in Schedule A - Section 2.
ARTICLE XVI - ABSENCES AND LEAVES
SECTION 1 - ABSENCES
All em.ployees commencing with the first year of their employment, shall be entitled to
t\venty (20) da.yssick leave. Beginning with the second year of their employment, all employees
shall earn sick leave at the rate of one day per month accumulative to one hundred t\venty (120) \\"ork
days. Any credited but unused sick leave earned prior to this agreement shall be credited as
accumulated s:ickleave under this agreement.
SECT][ON2 - FU~ERAL LEAVE
All employees shall be entitled to three (3) days bereavement leave in the event of a death in
the immediate family. The immediate family shall be defined as : parent, spouse, child, brother or
sister~ step-parent, step-child, step-brother or step-sister, mother-in-law, father-in-law and
grandparent.
SECTION 3 - PERSONAL LEAVE
(a) Each employee shall be entitled to three (3) personal leave days a year. To use
personal leave:.the employee must provide, if possible, the Chief of Police with 24 hours written
notice. If an en1ergency occurs, such notice requirement will be waived. The Chief of Police \ViIIin
turn advise the Village Clerk prior to the next pay day following the leave.
(b) Personallea\"e may be taken on the basis of half (12)day.
(c) Employees may be absent without deduction of pay \vhen subpoenaed as a witness in
court proceedings arjsing out of performance of duty for the Village of South Glens Falls.
(d) In the event an employee is quarantined, such quarantine shall be authenticated by a
medical certificate from the proper medical authority. Said period of quarantine shall be credited
against sick lea.ve.
ARTICLE XVII - RETIREMENT
The retjrement plan provided for all employees shall be the non-contributory plan (Section
375-c Ne\v York State Police and Fire Retirement System) heretofore adopted by the Village.
Effectjve April 1.1985, the Village shall adopt the Special 20 Year Plan (Section 384-d) of
the New York State Police and Fire Retirement Systen1. Said plan shall be non-contrjbutory to the
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I. New Year's Dav 7. Labor Day
? Washington's Birthday 8. Veteran's Day
~GoodFriday 9. Thanksgiving Day
-'.
4. Easter 10. Day before Christmas
5. Memorial Dav II. Christmas Day
6. Fourth of Julv 12. Employee's Birthday
members of the:Association.
The Village shall provide all benefits afforded under the Retirement and Social Security Law
of the State of New York. which permits an employee to retire with twenty (20) years of service,
regardless of ell1ployee's age, as provided in Section 384-d of the New York State Police and Fire
Retirement System.
ARTICLE XVIII - HOLIDAYS
SECT][ON 1 - PAID HOLIDAYS
An employee shall receive the following paid holidays which can be taken at any time and
may not be calTied over without prior approval of the South Glens Falls Village Board:
In each fiscal year~three holidays may be taken before accrual and before Labor Day.
SECTION 2
In the event that any of the foregoing holidays fall on a Saturday, the employee shall be
entitled to take the precedi~g Friday or the day generally observed in the community.
SECTION 3
In the event that any of these holidays fall on a Sunday, the employee shall be entitled to take
the following Monday as the holiday or the day generally observed in the community.
SECTION 4
If any of the above holidays falls within an employee's vacation period, the employee shall
receive an additional day of vacation.
9
SECTION 5
If a member works on Christmas, Thanksgiving, Fourth of July, and/or Labor Day, such
person shall be compensated at the rate of time and one-half plus a future day off for each of the four
holidays listed.
ARTICLE XIX - JOB SECURITY AND TENURE
Employees shall remain probationary until completion of one year of continuous service.
Employees shall have no seniority rights during this probationary period. A probationary
en1ployee's errlployment may be terminated at any time at the discretion of the Village.
ARTICLE XX - SENIORITY
Seniority is defined to mean the accumulated length of continuous service with the Village,
con1puted frorn the last date of hire. An employee's length of service shall not be reduced by time
lost due to authorized leave of absence or absence for bona fide illness or injury certified by a
physician not ilnexcess'ofone (1) year. Seniority shall be lost and employment terminated ifany of
the following occur:
1. Discharge
? Resignation
'"'I
.J. Failure to return promptly after expiration of authorized leave
4. Engaging in any other employment during a period of leave
5. -Absence for illness or injury for more than one (1) continuous year
6. Layoff for longer than six (6) consecutive months
In the event of a layoff. the last employee hired shall be the first laid off. Employees shall
retain rights for a period of six (6) months. In the event of a recall, the last employee laid off shall
be the first rehired.
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ARTICLE XXI -GRIEVANCE PROCEDURE AND ARBITRATION
SECTIION 1 -GRIEVANCE DEFINITION
Grieyance shall mean any claimed violation. misinterpretation or inequitable application of
the existing police department procedures, regulations, administrative orders or work rules and shall
include all the provisions of this Agreement.
SECTION 2
All references to days in this Article shall mean Village business days, Monday through
Friday, excluding holidays.
SECTION 3 - PROCEDURE
The grievance procedure shall be as follows:
Step One: The PBA may present a grievance, in \vriting (on the form which is
attached hereto as Appendix A), to the Chief, within fifteen (15) days of the act or
omissiori which gave rise to the grievance or within fifteen (15) days of the date
when the PBA would have reasonably become aware of the act or omission. Within
fifteen (15) days of receipt of the grievance, the Chief shall submit his answer to the
PBA.
Step Two: In the event that the grievance is not satisfactorily resolved at Step
One, the PBA may appeal the grievance in writing to the Village Board within ten
(10) days of receipt of the Chief s answer. At the meeting of the Village Board at
which the grievance is scheduled to be heard, the PBA shall be afforded an
opportunity to meet with the Board and make a presentation regarding the grievance.
The Village Board shall render a written decision within twenty (20) days of said
meeting.
Step Three: The PBA may appeal from the Board's decision by serving a demand
for arbitration upon the Mayor within twenty 20 days of receipt of the Board's
decision. Said demand for arbitration shall be filed with the New York State Public
Employment Relations Board. The procedures set forth in part 207 of the PERB
rules of procedure shall govern the arbitration proceedings. Such arbitration award
shall be final and binding.
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SECTION 4 -MISCELLANEOUS
a. The failure of the Village to meet the deadlines specified herein shall permit
advancilng to the next step.
b. The parties may mutually agree, in writing, to extend any of the deadlines specified
herein.
c. The Village may institute grievances against the PBA at Step Two ofth~ grievance
procedure.
d. The cost of the arbitrator shall be borne equally by the Village and the PBA.
e. Grievances affecting a large number of employees may be treated as a policy
grievance and entered at the second step of the grievance procedure by the
Association within twenty (20) days of the incident complained of, or within twenty
(20) days of the date the Association would have reasonably become aware of the
complaint.
ARTICLE XXII - DISCIPLINE AND DISCHARGE
It is agreed that nothing herein shall in any way prohibit the Village from discharging or
otherwise disciplining any Village employee regardless of his seniority for just cause.
In the event that a disciplined or discharged employee feels he was unjustly dealt with, said
employee or the Association with permission of the employee, shall have the right to file a
cOll1plaint.\vh:ichmust be in writing, with the Village within three (3) work days from the time of
discharge or discipline. Said complaint will be treated as a grievance, subject to the grievance and
arbitration proceedings herein provided~commencing at Step Two of that procedure. Ifno complaint
is filed within the time specified, then said discipline or discharge shall be deemed to be absolute,
except as otherwise provided by law.
ARTICLE XXIII - VACATIONS
SECTJ[ON 1
Vacation periods shall be as follows: All employees shall receive fourteen (14) consecutive
,
days vacation with pay at the end of the first year of employment; twenty-one (21) consecutive days
vacation pay at the end of five years of employment; tvventy-eight (28) consecutive days vacation
with pay at the end of fifteen (15) years of employment; and thirty-five (35) consecutive days
12
vacation with pay at the end of twenty (20) years of employment. Vacation days may be taken one
day at a time, with the approval of the Head of this Department. The Chief of Police shall furnish
confirmation of approval or denial of vacation requests within fifteen (15) days of the submission of
the request.
No more than two (2) employees shall be able to take vacation leave at the same time, unless
authorized, in advance, to do so by the Chief of Police. Employees shall be defined to include, for
purposes of this paragraph only, the Chief of Police. If a member of the bargaining unit is out due
to long-term il.lnessor injury, no more than one (1) employee shall be able to take vacati.on leave at
the same time:. Long-term illness or injury shall be defined as any illness or injury which lasts
longer than one (1) month, as determined by medical documentation.
In the I~ventt\VOemployees already have vacation scheduled and another employee incurs a
long-term illness or injury, the least senior employee will not be permitted to take his vacation.
SECTION 2
The Chief of Police shall furnish the Village Clerk with a vacation schedule for his
department at least four (4) weeks in advance of first vacation/vacations.
SECTION 3
The vacation period shall be from June Ist of each year and ends May 31st of the Village
fiscal year. All vacations must be taken in the year they are earned. No vacation will be allowed to
accrue from one year to the next.
SECTION 4
Vacations shall be scheduled by the Chief of Police giving preference to employees' choice
according to seniority where practicable and where consistent with continued efficient operations.
SECTION 5
The Village shall have the right to request the employees to reschedule their vacations when
undetermined emergencies make it necessary.
SECTION 6
An employee who is entitled to vacation leave at the time of retirement shall receive the
earned vacation \vhich has not been taken effective forty (40) days prior to the date of retirement. In
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the event that an employee is entitled to vacation leave at the time of his death~ his \vidow or his
estate shall rec:eivethe earned vacation pay on the same basis as an employee who is retiring.
SECTION 7
Vacation shall normally begin following the regular "days off~ of an employee.
SECTION 8
When requested by an employee going on vacation, at least four (4) \veeks in advance for
inclusion on prior payroll~such employee shall be given pay before leaving.
SECTION 9
Upon mutual agreement of the Village and an employee, it shall be permissible for said
en1ployee to work during his vacation with compensation for both the vacation period and for the
hours worked during his employment.
. ARTICLE XXIV - FIREARMS TRAINING
The Village shall ensure that each member of the Department shall be trained and qualified in
the use of firearms at least once a year as mandated by the State.
ARTICLE XXV - UNION BUSINESS
The Villiageagrees that one member of the Association shall be entitled to attend, without
loss of pay, any police-related conference or meeting, subject to the restrictions herein. There shall
be a maximunl of twelve (12) days for said meetings that may be used by the bargaining unit, and
any unused days may not be accumulated from year to year. The Association shall provide the Chief
of Police with the name of the member who requests to attend said meeting at least five (5) days in
advance thereof.
ARTICLE XXVI - TERM OF AGREEMENT
In the t~venta subsequent agreement is not reached before the termination of this agreement,
this agreement shall continue in effect until such time as a new agreement is reached and signed and
aU new salary and fringe benefit changes shall be retroactive to June 1, 1997. Either party hereto is
required to give one hundred eighty (180) days notice to the other party if a change in contract terms
will be sought at the expiration date.
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ARTICLE XXVII -DUE PROCESS HEARING PROCEDURE
Where, because of statutory mandate (i.e., Section 71 and/or Section 73 of the New York
State Civil Service Law) or judicially imposed mandate, the Employer is required to hold a Due
Process Hearing, the procedure utilized by the Employer shall be as follows:
1. The Employer and Union will mutually appoint an Arbitrator who shall have the
authority to receive testimony and evidence, issue subpoenas and issue an Opinion and Award. If
the parties are not able to agree on an Arbitrator, PERB will be contacted and, in all cases, the rules
of PERB shall apply. Arbitrator fees shall be shared by the parties.
2. This Article shall not apply to administrative matters, including, but not limited to
grievancesand arbitrations. .
....
...
.). There \vill be no right to an Article 78 review.
ARTICLE XXVIII - GENERJ\.L MUNICIPAL LAW, 207-c
POLICY AND PROCEDURE
SECTION 1. INTENT
(a) This procedure is intended to be a supplement to the express language of
Section 207-c of the General Municipal Law and is not intended to reduce any benefits pursuant to
Section 207-c of the General Municipal Law.
(b) The term "Officer," as used herein, shall include all members of the Police
Department ~iho perform police duties.
SECTION 2. NOTICE OF DISABILITY OR NEED FOR MEDICAL OR HOSPITAL
TREA TMENT
(a) An Officer who claims a right to benefits under Section 207-c of the General
Ivlunicipal Law~either because of a ne'W"illness or injury or the recurrence of a prior illness or injury,
shall make written notice and application for those benefits to the Chief of Police, or designee,
within ten (10) working days of when the Officer reasonably should have known that the illness or
injury would give rise to the claim, on the form \vhich is made a part of this procedure.
(b) The Officer shall provide authorization for the Village to obtain copies of his
medical recoJrds(limited to the claimed injury, illness and/or body part, alkJa ;'relevant medical
documentation") from his treating physician or other health care provider and the Village will
provide the.Officer. \vithout cost. a copy of the records and reports produced by any physicians or
other experts who examine the Officer on behalf of the Village.
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SECTION 3. STATUS PENDING DETERMINATION OF ELIGIBILITY FOR
BENEFITS
(a) The Officer shall be placed on sick leave pending determination of his eligibility for
Section 207-c:benefits. The determination shall be made within the time provided in Section 4 of
this procedure. If the Officer has no available sick leave he may use vacation or personal leave, to
remain on the payroll. In the event that a timely determination is not made, the Officer shall be
continued in pay status until a determination is made. Time spent on the payroll beyond the initial
date for making a determination shall not be charged to the employee if it is determined that he is
ineligible for the 207-c benefit.
(b) In the event that it is determined that the Officer is entitled to Section 207-c benefits,
the Village sball credit back to hin1 all leave which he expended prior to the determination.
(c) In the event that it is determined that the Officer is not entitled to Section 207-c
benefits~ he ~'ill be permitted to use sick leave. vacation and personal leave, provided he remains
medically unable to perform the duties of his position.
SECTION 4. BENEFIT DETERMINATIONS
(a) The Village Board or its designee shall promptly review an Officer's application for
Section 207-c benefits and shall determine his eligibility within fifteen (15) working days after the
Chief, on behalf of the Village Board, receives the application.
(b) If in determining the application the Village Board, or its designee, determines that
additional factual information is necessary, it may require a more detailed statement from the Officer
than that contained on the application. The Village may require the Officer to provide relevant
medical docUJnentation from hislher physician(s). The Village Board, or its designee, may take
statements from witnesses and may send the Officer to no more than two (2) physicians of its choice
for examination at the Village's expense. The Village will reimburse mileage costs -ifthe physician
selected is outside of 25 miles from Village Hall.
(c) The determination of the Village Board will be made in writing to the Officer, setting
forth the basis for the determination. Said determination shall be sent via certified mail to the home
address of the Officer. In the event that the application is denied, the Village will simultaneously
provide the Officer, without cost. a copy of all medical information produced or acquired by it, in
connection with the Officer's application and det~rmination for Section 207-c benefits. The Village
will continue to provide the Officer with additional medical infom1ation subsequently produced or
required.
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SECTION 5. ASSIGNMENT TO LIGHT DUTY
As authorized by the provisions of Subdivision 3 of Section 207-c, the Department, acting
through the Chief, or the Chiefs designee, may assign a disabled Officer specified light duti~s,
consistent \vith hislher. status as an Officer. The Chief. or the Chiefs designee, prior to making a
light duty assignment, shall advise the Officer receiving benefits under Section 207-c that his/her
ability to perfonn a light duty assignment is being reviewed. Such an Officer may submit to the
Chief, or the Chiefs designee, any document or other evidence in regard to the extent of hislher
disability. The Chief, or the Chiefs designee, may cause a medical examination or examinations of
the Officer, to be made at the expense of the Employer. The physician selected by the Village, the
Officer and hi.s/her physician shall be provided with the list of types of duties and activities
associated with a proposed light duty assignment. The Village's physician shall make an initial
evaluation as to the ability of the disabled Officer to perform certain duties or activities, given the
nature and exlent of the disability as well as the location at which the proposed duties will be
performed. Upon review of the medical assessment of the Officer's ability to perform a proposed
light duty assignment and other pertinent infonnation, the Chief, or the Chiefs designee, may make a
light duty assignment consistent \vith medical opinion and such other information as he or she may
possess. If the Police Officer's physician does not agree that the Officer is medically able to perform
the light duty assign~ent, he must express, in writing, those elements of the light duty assignment
\vhich the Officer cannot perfonn and the specific medical reasons which preclude the Police Officer
from perfonning the duties. If there is a disagreement between the Village's physician and the
Police Officer's physician as to the Police Officer's fitness to perform one or n10reportions of the
duties of the Lightduty assignment, those portions cannot be assigned until the dispute is resolved
pursuant to St:ction 6. In the event the Police Officer does not con1ply with the order to return to
light duty and fails to provide medical documentation supporting the refusal, his/her 207-c benefits
shall be discontinued, and he \vill be placed on sick leave status. It is understood that assignment to
light duty is in the nature of a "make work" assignment and that an Officer so assigned does not have
any entitlement to a continued light duty assignment for an indefinite duration of time.
Nothing contained herein shall require the Village of South Glens Falls or its Police
Department to create light duty assignments.
SECTION 6. DISPUTE RESOLUTION PROCEDURE
In the event that the Village Board denies an application for Section 207-c benefits, seeks to
discontinue Section 207-c benefits, or there is a dispute about whether an Officer is capable of
performing a specific light duty assignment, the matter \vill be submitted directly to arbitration
pursuant to the rules of the Public Employment Relations Board. The party seeking to utilize this
Dispute Resolution Procedure shall file the Demand for Arbitration. The parties shall exchange all
relevant. necessary medical data. The determination of the arbitrator shall be final and binding on
the Village and the Officer. However, if it can be sho\\"n that a party withheld relevant medical
documentation, the other party shall not be precluded from further review based upon the withheld
documentation. The parties will divide the cost of the arbitration equally.
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SECTION 7. DISABILITY RETIREMENT
(a) Consistent with Section 207-c. the Village Board, or its designee, may file an
application on the Officer's behalf for retirement under Sections 363 and/or 363-c of the New York
State Retireme:nt and Social Security Law. Any injured or sick Officer who shall refuse to pennit a
medical inspel:tion in connection \\lith such an application for accidental disability retirement or
perfonnance of duty disability retirement shall be deemed to have waived his rights under Section
207-c with respect to expenses for medical treatment or hospital care or salary or wages payable after
such refusal.
(b) Benefits provided by Section 207-c of the General Municipal Law shall tenninate
upon the employee being retired pursuant to a service retirement, an accidental disability retirement,
or a perfonnance of duty disability retirement. as set forth in the Retirement and Social Security
Law.
SECTION 8. CONTINUATION OF CONTRACT BENEFITS
While on leave pursuant to Section 207-c~for a period of seven (7) months, an Officer shall
continue to aCI:rueall economic fringe benefits provided by the Collective Bargaining Agreement.
After the seventh month (continuous period of time), the Officer receiving 207-c benefits shall be
entitled to the payment of salary. longevity and health insurance. Upon return, if ever. Officers shall
be entitled to continue to accrue and receive prorated benefits.
IN WITNESS WHEREOF the parties hereto have hereunto affixed their hands and seals to
this agreement
FOR THE VILLAGE
Dated: ~t10() R~ p~~
ROBERT PHINNEY, MAYOR V
Village of South Glens Falls
FOR THE ASSOCIATION
Dated:~~
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STATE OF N'EW YORK
sS.:
COUNTY OF SARA TOGA:
On this J5.day of HA1r . 2000, before, me personally came ROBERT PHINNEY, to
me personally known, who~orn, did depose and say: That he resides in The Village of
South Glens Falls, New Yark; that he is the Mayor of the Village of South glens Falls, the municipal
corporation d~:scribedin which executed the above instrument; that he executed the same pursuant to
authorization of the Board of Trustees of the Village of South Glens Falls; that he know,sthe seal of
said corporation and that he signed his name thereto by order of the Board of Trustees.
~m.(j~
Notary Public
i'JC.bif~~~~/~;S~al~L~~~~ York
1;4658448Qw,.;I;!!edin
SaratogfI9~.t'1YI\.::LCL"mrras;'iicn :::\"lJir-:'!~
~
STATE OF NEW YORK
ss.:
COUNTY OF SARA TOGA:
On this ~ day of HfJr1J.r, 2000, before me personally came JAMES CARUSO who,
being duly sw'Orn,did depos~y: That he is the president of the South Glens Falls Police
Benevolent Association, Inc., to me known to be the person described in and who executed the
foregoing instrument on behalf of the South Glens Falls Police Benevolent Association, Inc. and he
duly acknowle'dged that he executed same.
~l~' dltwut
JEANNE M. FlEURY
Notary Public} State of New York
'Q668448
com~Y:~ir~~dJ~~~;~.fPu,r,! n ),.,
.,
19
I I I ,
SCHEDULE - A- COMPENSATION
(Continued)
Part-tirne employment does not count towards probationary period, longevity or salary
increment. Longevity should be determined by actual date of full-time employment. Increases in
salary shall be effective co"mmencing \\iith the anniversary date of employment for each employee.
Effective June 1,2000, at the completion of 15 years of service, $500 will be paid as a bonus,
not added to the base, but will be payable the first payroll period in December of each year.
NIGHT DIFFERENTIAL: Night differential shall commence June 1, 1988 at the rate of twenty cents
(20i) additional per hour for any hours worked between midnight and 8:00 a.m.
SECTION 2 - OVERTIME RATE
(a) Effective June 1, 1981. each employee shall be entitled to overtime pay computed at
one and one-half times the normal rate of pay for all time worked over and above the normal eight
(8) hour work day(s) and for all time \\"orked over and above the normal forty (40) hour \'leek.
(b) Effective June 1, 1982. each person covered by this contract who is recalled to work
on off-duty tirne shall be paid a minimum of three (3) hours overtime at the rate of time and one-half.
(c) A minimum call-in time for overtime rates for any legal proceeding resulting from
performance of duties as Police Officers shall be compensated three (3) hours at time and one-half.
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I r . SCHEDULE A.coMPENSATION
SOUTH GLE~IS FALLS PBA CONTRACT-5ALARY f.OVERTIME RATE$
~PBAC NT
~2002-2003
STARTING PJ~TROLMAN $ 29;066.41 $ 29.,066.41
COMPLETE 1 YEAR $ 29,888.09 $ 29.888.09 $ 29,888.09
.
COMPLETE 2:YEARS $ 30,707.89 $ 30,707.89 $ 30,707.89
COMPLeTE 3,YEARS $ 31,527.71 $ 31,527.71 . .$ 31,527.71
COMPLETE 4. YEARS $ 32,349.40 . S 32,349.40 $ 32.349.40
COMPLETE 5 YEARS $ 33,832.60 $ 34.509.25 $ 35..199.44
COMPLETE 10 YEARS $' 34.668.80 . $ 35,362.18 $ 36,069.42
COMPLETE 15 YEARS $ 34,967.29 $ 35,666.64 . $ 36,3.79.97
SERGEANT $ 36,343.12 $ 37.069.98 $ 37,611.36
~~2000-2001 2001-2002 2002-2003
STARTING PJ~TROLMAN $ 20.96 $ 20.96 $ 20.96
COMPLETE 1 YEAR $ 21.55 $ 21.55 $ 21.55
COMPLETE 2 YEARS $ 22.15 S 22.15 $ 22.15
COMPLETE 3 YEARS $ 22.74 S 22.74 $ 22.74
COMPLETE 4 YEARS $ 23.33 $ 23.33 $ 23.33
COMPLETE 5 YEARS $ 24.40 $ 24.89 $ 25.38
COMPLETE 110YEARS $ 25.00 $ 25.50 $ 26.01
COMPLETE 1:SYEARS S 25.22 S 25.72 $ 26.24
SERGEANT $ 26.21 $ 26.73 $ 27.27
NCYI'E: THERE WILL BE A WAGE FREEZE FROM STARTING STEP THROUGH AND INCLUDING
THE FOURTH YEAR OF SERVICE.
A 2% WAGE AroUS~rMENT WILL BEGIN AT CDMPLETION OF 5 YEARS OF SERVICE.
TOTFL P. e2
t I I I
APPENDIX "A"
Medical Release
I do hereby authorize any physician, nurse, or other health care provider who has attended,
examined or treated me, o'r any hospital at which I have been examined or treated, to furnish the
Village of South Glens Falls, New York~ or its duly authorized representative, with any and all
information about the diagnosis, treatment, and prognosis with respect to any injury an,dlor illness
sustained by n1eon or about
(date)
Signature of Officer
Printed nan1e of Officer
Date
I I I .
Ne\\i York State Policemen's &
Firemen's Retjtrement System
Governor Smith State Office Building
Albany, New York 12244
To: The Comptroller of the State of New York
In compliance with Section 363 and Section 363-c of the Retirement Law instructing me to
notify your dt:partment of any and all injuries sustained in the line of duty as a member of the
Village of SOUlthGlens Falls Police Department, I hereby submit the following report:
Name of injured Police Officer Registration Number
Address
Date of incident Time of incident
Description of injury'
!V1edical care r'~quired
Remarks
Signature of Officer
Witness to injury
Date
I I I {
Village of South Glens Falls Police Department
General Municipal Law Section 207-c
Application
1.
Name of ofi1cer
2.
Address
3.
Telephone number
4.
Age
5.
Name of supenrisor
6.
Current job title
7.
Occupation at time of injury/illness
8.
Length of E~mployment
9.
Date of incident
10. 11.
Day of Week Time
12.a.
Name o1rwitness(es)
b.
c.
13.a.
Names of co-employeesat the incident site
b.
c.
I , I :
14. Describe what the officer was doing when the incident occurred. (Provide as many details
as possible. Use additional sheets if necessary.)
15. Where did the incident occur? Specify.
16. How was the claimed injury or illness sustained? (Describe fully, stating whether injured
person slipped, fell, was struck, etc., and what factors led up to or contributed. Use additional
sheets if necessary.)
17. When w~asthe incident first reported?
To whom? Time
Witness (if any)
18. Was first aid or medical treatment authorized?
By whom? Time
19. Name and address of attending physician
20. Name of hospital
21.. State nature of injury and part or parts of body affected
22. Will the officer be returning to dut)'?
When?
Date of report
, New York
Signature of injured officer
, i I :
State of New York
County of
)
) ss.:
)
, being duly sworn, deposes and says that he/she
has read the foregoing notice and knows the contents thereof; that the same is true to the
kno'wledge of deponent except as the matters therein stated to be alleged upon information and
belief; and that as to those matters he/she believes to be true; any false statements ~erein may
subject the d,eponent to the penalties of perjury.
Sworn to be~ore me this _ day of , 19 .
NOTARY PUBLIC-COMMISSIONER OF DEEDS
,
.
VILLAGE OF SOUTH GLENS FALLS
POLICE DEPARTMENT
General Municipal Law, 207-c
Recurrence Application
Recurrence C[aimed: Yes No
What led to Recurrence? (and note if on/off duty)
Date of Original Injury/Illness:
Form Filed:
Body Part Affected:
Name of Officer:
Signature:
Date:
APPEND IX "B"
GRIEVANCE FORM
SOUTH GLENS FALLS POLICE BENEVOLENT ASSOCIATION
TO:
FROM:
DATE:
NATURE OF GRIEVANCE (To include circumstances giving rise to the grievance including, but
not limited to, date, identity of employees or village officials involved in the grievance and
provisions of the contract alleged to have been violated):
-. :. . ,-.. ~. .
REMEDY:
Representati ve
DATE RECEIVED BY VILLAGE:
DATE ANS\VER GIVEN:
DISPOSITION AND ANSWER:
ChiefNillage Board
~
